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Compliance: Avoiding unnecessary law suits and regulatory penalties is an important
goal for all successful businesses. Rogers & Gray assists clients with compliance issues
relating to Employee Benefit Plans in the following areas:

 COBRA Notices and Letters
 Summary Plan Descriptions
 HIPAA
 Qualified Medical Child Support Orders
 Domestic Partner Coverage
 Women’s Health Act Notice
 Medicare RX Creditable Coverage Notification
 Section 125 Cafeteria Plan Documents and Discrimination Testing
 Annual Form 5500 Reporting
 Family Medical Leave Act (FMLA)
 Medicare Primary Secondary Payer Co-Ordination of Benefits
 Medicare Part D Plans
 Massachusetts Health Care Reform Laws


